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Buckinghamshire 

Autumn 2016

Let’s work together to prepare young 
people for their career choices and help 
them to develop skills for the workplace.



2

In Bucks, our key industry  
sector priorities for growth are:

 › Engineering and IT: Skills 
shortages are particularly 
acute in technological 
occupations – technicians and 
professionals

 › Social Care: Acute shortfall 
of care workers predicted by 
2020 

 › Service Sector: our service 
based economy continues 
to grow – business services, 
tourism, retail, food and drink

 › Creating opportunity through 
industrial strategy: The new 
Aylesbury Vale Enterprise Zone, 
covers three key specialist 
‘engines for growth’ Silverstone 
Park (Motorsport/High 
performance engineering), 
Westcott Venture Park (Space 
Propulsion) and Arla/Aylesbury 
Vale (Agri-food/health); and 
specialist Creative Industries 
facilities like Pinewood Studios 
and the National Film & 
Television School.

It is also important that we 
provide a reference point for 
future skills needs – to keep 
abreast of the innovation and 
skills needs of the future and 
Buckinghamshire Thames Valley 
Local Enterprise Partnership 
plans to support this with help 
for innovation including plans 
for capital investment. 

Demand for people with 
science, technology, 
engineering and mathematics 
(STEM) skills is increasing across 
the globe. Many STEM workers 
are approaching retirement 
age – some forecasts suggest 
around 7m job openings will 
emerge in the period between 
2016 and 2025. Whilst demand 
for tech professionals continues 
to increase exponentially, the 
number of people choosing to 
pursue tech careers continues 
to diminish. We need to inspire 
the innovative workforce of 
tomorrow to think differently.

The Bucks Skills Hub, by 

working with local schools, 
colleges, providers and 
employers to develop a dynamic 
programme of employer 
engagement, envisages that 
an effective system of careers 
advice and guidance will 
evolve. That through increased 
encounters with employers 
delivering skills workshops and 
industry led curriculum sessions 
in which students can apply 
their learning, our young people 
will also gain the employability 
skills they need to be more 
work ready and succeed in the 
workplace.

I hope you find the labour 
market intelligence in this report 
useful, and we look forward 
to working with you to inspire 
young people to set ambitions 
for where they will be needed 
most.

Jackie Campbell 
Skills Development Manager 
Bucks Skills Hub, BTVLEP

Welcome to our first 
LMI update

To ensure that we continue to develop skills and talent in our young people, it 
is essential that educators, parents and students are informed about the local, 
national and international economy’s skills needs.

It is key that we improve the availability of market intelligence about the local 
labour market to help you meet employment needs and provide high quality 
information and advice to young people making choices about their careers.
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Buckinghamshire’s 
labour market

Population: 

Jobs: 

Education: 

528,400 people living in Buckinghamshire,

233,000 people in employment in Buckinghamshire in 2015

projected to rise to 576,100 by 2026

48.2%
of working age residents 
hold at least degree level 

qualifications

67.7%
of working age residents 

hold at least A level  
or equivalent  
qualifications

Buckinghamshire is the 3rd most productive place in the UK behind only London and Berkshire, with 
Gross Value Added (GVA) per hour worked almost 20% above the national level. Buckinghamshire’s 
productivity continues to grow faster than the national level.

However, 3% of businesses in Buckinghamshire reported skills shortage vacancies in 2013 which 
accounted for 30.5% of all vacancies. The skills most commonly missing were:

 › Technical, practical or job specific skills (87%);

 › Oral communication (59%);

 › Problem solving skills (55%);

 › Planning and organisation skills (53%); and

 › Written communication (51%)

Ensuring young people are supported to make good decisions about their future career, and providing 
them with access to high quality education and training has significant impacts in terms of helping 
all young people to reach their potential but also for maintaining our thriving economy and driving 
future growth. One in three Bucks employers have stated that 17-18 year olds recruited to first time jobs 
were ‘poorly’ or ‘very poorly’ prepared for work, mainly due to a lack of work experience or skills and 
competencies required for the job.

(Source: Employers Skills Survey UKCES 2015)
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Local vacancy information

Table 3: Most sought skills, year to July 2016

Source: Labour Insight, 2016

Table 2: Top locations of vacancies, year to July 2016

Source: Labour Insight, 2016

Town Job openings

High Wycombe 13,772

Aylesbury 11,552

Marlow 3,018

Amersham 2,483

Beaconsfield 1,943

Buckingham 1,907

Gerrards Cross 1,109

Chesham 1,088

Bourne End 827

Wooburn Green 548

Iver 539

Specialised skill Job postings Baseline skill Job postings

Building Relationships 4,585 Communication 13,709

Customer Service 4,565 Organisational Skills 7,916

Microsoft Excel 4,466 Planning 4,357

Project Management 3,342 Team Work/ Collaboration 4,178

Business Management 3,175 Writing 4,012

Microsoft Office 3,093 Detail-Orientated 3,946

Sales 3,022 English 2,770

Contract Management 2,359 Problem Solving 2,763

Teaching 2,211 Creativity 2,559

SQL 2,156 Leadership 2,034

Product Sales 2,074 Mathematics 2,019

Microsoft Windows 1,878 Research 1,971

Budgeting 1,837 Computer Skills 1,747

Customer Contact 1,811 Time Management 1,645

Businesses Jobs GVA (£m) GVA per job

Aylesbury Vale  10,525  75,200  4,686  62,314 

Chiltern  6,560  36,500  2,263  62,000 

South Bucks  5,530  37,000  2,436  65,838 

Wycombe  10,455  84,300  5,389  63,926 

Buckinghamshire  33,070  233,000  14,774  63,408 

Table 1: Businesses, jobs and output in Buckinghamshire

Sources: IDBR, ONS, 2016, BRES, ONS, 2016, Regional Accounts, ONS, 2016
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Connect with many employers in Buckinghamshire who 
are using and looking for these skills via the Opps in Bucks 
website www.oppsinbucks.org. The businesses that are 
registered on the site are keen to go into schools to deliver 
careers talks, skills workshops, support careers days and 
potentially offer work experience.

It is vital that young people gain valuable skills and are 
prepared for the work place through doing work experience 
so in addition to the OppsinBucks platform, there is now 
WANNABE (www.wannabebucks.org) – a student facing 
website (mobile optimised) where employers can post work 
experience, apprenticeship, part & full time job vacancies 
direct to young people.
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Local vacancy information

Table 4: Vacancies by occupation in Buckinghamshire, year to July 2016

Source: Labour Insight, 2016

Occupation Job Postings

Programmers and software development professionals 2,530

Nurses 1,839

Business sales executives 1,682

Other administrative occupations n.e.c. 1,514

IT business analysts, architects and systems designers 1,182

Sales accounts and business development managers 1,182

Chefs 1,140

Managers and proprietors in other services n.e.c. 1,056

Marketing associate professionals 1,036

IT user support technicians 993

Secondary education teaching professionals 926

Care workers and home carers 918

Web design and development professionals 909

Sales related occupations n.e.c. 890

Sales Supervisors 787

Human resources and industrial relations officers 749

Solicitors 690

Management consultants and business analysts 685

Primary and nursery education teaching professionals 671

Managers and directors in retail and wholesale 633

Marketing and sales directors 627

IT operations technicians 626

Information technology and telecommunications professionals n.e.c. 626

Customer service occupations n.e.c. 617

Sales and retail assistants 615

Chartered and certified accountants 556

Book-keepers, payroll managers and wages clerks 553

Vehicle technicians, mechanics and electricians 509

Receptionists 501

Navigating the world of careers is more bewildering than ever in the current digital age. The job market 
is changing at an ever faster pace, and many of the jobs that will be around in ten years’ time do not 
even exist yet. We need to encourage young people to develop transferable skills that can be applied to 
different careers and different industry sectors. But where to start?

By detailing where the majority of opportunities are right now here in Bucks, the aim is to inspire young 
people about the wide range of jobs that are out there, which they can use as inspiration when starting 
to map a career pathway for themselves.

For the national perspective on careers of the future see link below:

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/391911/15.01.05._UKCES_
Career_Brochure_V13_reduced.pdf
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Table 5: Vacancies by industry in Buckinghamshire, year to July 2016

Table 6: Advertised salaries for openings in Buckinghamshire, year to July 2016

Source: Labour Insight, 2016

Source: Labour Insight, 2016

Industry Job Postings

Human health activities 4,518

Education 3,753

Food and beverage service activities 2,516

Retail trade, except of motor vehicles and motorcycles 1,416

Social work activities without accommodation 1,407

Legal and accounting activities 962

Advertising and market research 793

Accommodation 776

Other professional, scientific and technical activities 727

Wholesale and retail trade and repair of motor vehicles and motorcycles 603

Office administrative, office support and other business support activities 588

Scientific research and development 481

Specialised construction activities 442

Real estate activities 432

Residential care activities 377

Insurance, reinsurance and pension funding, except compulsory social security 362

Activities of membership organisations 329

Employment activities 305

Land transport and transport via pipelines 300

Wholesale trade, except of motor vehicles and motorcycles 289

Public administration and defence; compulsory social security 260

Manufacture of food products 245

Financial service activities, except insurance and pension funding 239

Other personal service activities 220

Annual salary Job Postings

More than £90,000 824

£80,000 to £89,999 585

£70,000 to £79,999 807

£60,000 to £69,999 1,359

£50,000 to £59,999 2,551

£40,000 to £49,999 4,556

£30,000 to £39,999 8,087

£20,000 to £29,999 11,461

£15,000 to £19,999 5,952

£10,000 to £14,999 1,197

Less than £10,000 829
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Employment by  
sector to 2026
Employment in Buckinghamshire is forecast to rise by 7.1%, or 18,100 jobs between 2016 and 2026. 
Professional services, including legal and accounting services, management consultancy and market 
research, already the largest sector in the county is forecast to generate 3,500 jobs to 2026, the most of 
any sector. While the sector’s forecast growth of 12.5% is well above the 7.1% for the county overall it is 
well below the 22.5% forecast for specialised construction activities, which includes plastering, glazing, 
brick laying and other trades associated with the construction of parts of buildings, and the 22.3% rise 
in residential care and social work. Other high rates of growth are forecast in accommodation and food 
service (16.9%, 2,600), the construction of buildings (15.9%, 1,500 jobs) and health (13.7%, 2,100). Although 
forecast to grow only a little faster than the economy overall wholesale and retail together are expected 
to generate 4,000 additional jobs to 2026.

Chart 1: Forecast employment growth by sector, 2016-2026

Source: Experian, Local Market Forecasts ©, September 2016
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By industrial grouping, 
construction is forecast to show 
the highest rate of growth in 
Buckinghamshire ahead of 
services, with both production 
and agriculture forecast to see 
falling workforce jobs. Jobs in 
services are forecast to grow 
faster than the labour market 
overall to represent a new 
high of 84.9% of all jobs in 
Buckinghamshire by 2026.

9
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Source: Working Futures, UKCES, 2016

Projected  
occupational change
Employment in managerial, professional and technical occupations is projected to increase by 14,800 
(11.8%) to account almost half (49.3%) of all employment in the county.

The largest increases are projected to occur among corporate managers and directors (SOC11), caring 
personal service occupations (SOC 61), business and public service associate professionals (SOC35), 
business, media and public service professionals (SOC24) and science, research, engineering and 
technology professionals (SOC21).

Chart 2: Occupational projection, 2014-2024
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Table 7: Pay and entry routes to occupations projected to show most growth to 2026

Source: Working Futures, ASHE, ONS, 2016, UKCES, 2016

Occupation Classification
Gross median 

full-time annual 
pay 2016

Entry routes and 
qualifications

Job titles include:
Number in 

Buckinghamshire, 
2014

Corporate Managers and 
Directors

 45,306 By appointment or internal 
promotion

Chief executive, account 
director, shopkeeper, garage 

owner

 22,000 

Science, Research, 
Engineering and Tech 

professionals

 40,627 Degree / accredited degree Internet developer, 
aerospace engineer, civil 
engineer, criminologist

 17,600 

Business, Media, Public 
Service Professionals

 37,721 Degree / accredited degree Accountant, architect, 
social worker, solicitor

 15,500 

Business, Media, Public 
Service Associate 

Professionals

 33,329 Formal qualification not 
always needed, professional 

qualification available

Buyers, insurance broker, 
air traffic controller, taxation 

expert

 21,500 

Caring, Personal Service 
Occupations

 17,361 No formal entry 
requirements

Ambulance staff, home 
carer, dental nurse, 

undertaker

 17,700 
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Creative industries 
Buckinghamshire’s creative industries employ 17,300 people in 4,430 businesses, with computer 
consultancy activities making the single largest contribution to the total with 5,200 jobs, ahead of 
advertising agencies (2,600), motion picture, video and television programme production activities (1,900) 
and computer programming activities (1,700).

The jobs most commonly associated with the creative industries are listed below, giving the number 
of people currently employed in those roles across the UK, median hourly pay and the number of job 
openings advertised in Buckinghamshire in the year to July 2016.

Table 8: Availability and pay of jobs in the creative industries

Source: DCMS, 2016, ONS, 2016, ASHE, ONS, 2016, Labour Insight, 2016

Sub-sector Name
Jobs in 

UK

Median 
hourly pay, 

2016

Openings in 
Buckinghamshire 

in last year

Advertising and 
marketing

Marketing and sales directors  215,981  37.90  - 

Advertising and public relations directors  36,684  30.46  - 

Public relations professionals  49,293  15.43  - 

Advertising accounts managers and creative directors  31,816  19.62  - 

Marketing associate professionals  181,814  14.62  1,036 

Architecture Architects  43,702  19.63  63 

Town planning officers  19,879  20.73  40 

Chartered architectural technologists  *  14.96  56 

Architectural and town planning technicians  22,173  14.05  40 

Crafts Smiths and forge workers  7,579  -  - 

Weavers and knitters  *  10.57  - 

Glass and ceramics makers, decorators and finishers  12,530  9.19  - 

Furniture makers and other craft woodworkers  38,476  10.21  - 

Other skilled trades n.e.c.  49,610  12.25  116 

Design: product, 
graphic, and fashion 
design

Graphic designers  87,970  12.81  274 

Product, clothing and related designers  74,350  15.25  93 

Film, TV, video, radio and 
photography

Arts officers, producers and directors  79,359  19.42  52 

Photographers, audio-visual and broadcasting 
equipment operators

 91,286  13.18  57 

IT, software and 
computer services

Information technology and telecommunications 
directors

 95,734  35.49  69 

IT business analysts, architects and systems designers  110,339  22.59  1,182 

Programmers and software development professionals  308,283  20.44  2,530 

Web design and development professionals  70,377  15.30  909 

Publishing Journalists, newspaper and periodical editors  83,540  17.61  144 

Authors, writers and translators  81,754  16.20  393 

Museums, galleries and 
libraries

Librarians  26,957  14.99  - 

Archivists and curators  14,951  13.70  - 

Music, performing and 
visual arts

Artists  56,169  12.15  - 

Actors, entertainers and presenters  38,186  -    - 

Dancers and choreographers  15,916  -    - 

Musicians  34,653  17.89  - 
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Employers recruiting to these roles  
in Buckinghamshire in the last year 
have included:
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Digital economy 
There were 17,800 people employed in the digital sector in Buckinghamshire in 2014 in 3,985 businesses. 
At 7.8%, Buckinghamshire has a higher share of employment in the digital economy than any other 
county council area, ranking 4th among England’s 39 Local Enterprise Partnerships. In Wycombe and 
South Bucks the sector accounts for 10.9 and 9.5% of all jobs the 10th and 18th highest share of all 380 
local authorities in Great Britain.

Computer consulting activities is the largest sub-sector, with 5,200 jobs in 1,574 businesses, ahead 
of motion picture, video and television programme production activities (1,900, 360) and computer 
programming activities (1,700, 470).

The jobs most commonly associated with the digital economy are listed below, together with number 
of people currently employed in those roles across the UK, median hourly pay and the number of job 
openings advertised in Buckinghamshire in the year to July 2016.

Table 9: Availability and pay of jobs in the digital economy

Source: DCMS, 2016, ONS, 2016, ASHE, ONS, 2016, Labour Insight, 2016

Name Jobs in UK
Median 

hourly pay, 
2016

Openings in 
Buckinghamshire 

in last year

Information technology and telecommunications directors  95,734  35.49  69 

IT specialist managers  183,421  24.74  195 

IT project and programme managers  87,504  26.03  313 

IT business analysts, architects and systems designers  110,339  22.59  1,182 

Programmers and software development professionals  308,283  20.44  2,530 

Web design and development professionals  70,377  15.30  909 

Information technology and telecommunications professionals n.e.c.  190,219  19.75  626 

IT operations technicians  94,489  15.09  626 

IT user support technicians  93,688  15.12  993 

Telecommunications engineers  58,081  15.60  126 

IT engineers  44,789  13.09  68 
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High performance  
engineering 
High performance engineering provides 15,000 jobs, representing 6.8% of Buckinghamshire’s total, in 
2,200 businesses. Engineering activities and related technical consultancy provide the most jobs in 
the sector (3,600), ahead of the manufacture of computer, electronic and optical products (2,300), civil 
engineering (1,700), the manufacture of air and space craft (1,400), and the treatment and disposal of 
non-hazardous waste (1,000). 

Despite employment in the sector in Buckinghamshire falling by an average of 2.3% per annum over the 
last five years the sector is forecast to see average annual growth of 0.3% to 2026.

The jobs most commonly associated with high-performance engineering are listed below.

Table 10: Availability and pay of jobs in high performance engineering

Source: ONS, 2016, ASHE, ONS, 2015, Labour Insight, 2016

Employers recruiting to these roles  
in Buckinghamshire in the last year  
have included:

Name Jobs in UK
Median hourly 
pay (£), 2016

Openings in 
Buckinghamshire in  

last year

Production managers and directors in manufacturing  335,604  23.00  431 

Mechanical engineers  106,242  20.45  197 

Electrical engineers  28,568  22.06  108 

Electronics engineers  31,078  22.69  140 

Design and development engineers  71,201  20.46  464 

Production and process engineers  46,192  19.24  99 

Engineering professionals n.e.c.  101,282  19.71  138 

Electrical and electronics technicians  21,427  15.01  - 

Engineering technicians  67,103  17.09  459 

Planning, process and production technicians  25,975  15.33  - 

Science, engineering and production technicians n.e.c.  33,442  12.66  277 

Precision instrument makers and repairers  28,892  12.60  - 

Assemblers (electrical and electronic products)  32,755  10.51  51 

Assemblers (vehicles and metal goods)  41,425  15.28  - 
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Agri-tech 
There are 31,700 jobs in businesses in 7,460 Buckinghamshire’s agri-tech sector, including 19,800 jobs in 
2,810 businesses not in management and computer consultancy. Employment in the sector has grown at 
an average of 3.8% per year over the last five years.

The jobs most commonly associated with high-performance engineering are listed below.

Table 11: Availability and pay of jobs in agri-tech

Source: DCMS, 2016, ONS, 2016, ASHE, ONS, 2016, Labour Insight, 2016

Name Jobs in UK
Median hourly 
pay (£), 2016

Openings in 
Buckinghamshire in 

last year

Managers and proprietors in agriculture and horticulture  22,438  13.34  - 

Chemical scientists  31,044  18.54  43 

Biological scientists and biochemists  103,479  20.32  85 

Research and development managers  52,498  22.84  49 

Laboratory technicians  76,613  11.28  111 

Science, engineering and production technicians n.e.c.  33,442  12.66  277 

Farmers  128,881  10.68  - 

Horticultural trades  19,949  9.40  - 

Farm workers  58,583  8.81  - 

Employers 
recruiting to 
these roles in 
Buckinghamshire 
in the last year 
have included:
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Construction
There are 12,400 jobs in 3,340 businesses in Buckinghamshire’s construction sector. House building is the 
largest component, accounting for 3,000 jobs, ahead of electrical installation, plumbing, heat and air-
conditioning installation (1,500), construction of other civil engineering projects, including sports stadiums 
(1,200), development of building projects (1,000) and the construction of commercial premises (900). Since 
2009 the number of jobs in construction in Buckinghamshire has fallen by an average of 1.5% per annum, 
despite this the sector is forecast to grow by 1.0% per annum to 2026, adding an extra 2,400 jobs.

Table 12: Availability and pay of jobs in construction

Source: DCMS, 2016, ONS, 2016, ASHE, ONS, 2016, Labour Insight, 2016

Name Jobs in UK
Median hourly 
pay (£), 2016

Openings in 
Buckinghamshire in 

last year

Production managers and directors in construction  178,951  19.74  230 

Civil engineers  90,654  19.02  215 

Architects  43,702  19.63  63 

Town planning officers  19,879  20.73  40 

Quantity surveyors  53,002  20.26  307 

Business and financial project management professionals  214,421  24.73  176 

Chartered architectural technologists  *  14.96  56 

Construction project managers and related professionals  73,800  17.10  - 

Building and civil engineering technicians  26,116  12.19  46 

Architectural and town planning technicians  22,173  14.05  40 

Science, engineering and production technicians n.e.c.  267,556  14.34  221 

Steel erectors  8,637  11.96  - 

Bricklayers and masons  77,051  12.00  43 

Roofers, roof tilers and slaters  42,158  11.26  - 

Plumbers and heating and ventilating engineers  189,647  13.86  264 

Carpenters and joiners  224,649  12.01  140 

Glaziers, window fabricators and fitters  37,901  9.58  - 

Construction and building trades n.e.c.  257,257  11.65  135 

Plasterers  57,469  11.34  - 

Floorers and wall tilers  28,834  11.48  - 

Painters and decorators  126,013  11.25  67 

Construction and building trades supervisors  62,525  14.93  - 

Scaffolders, stagers and riggers  22,690  14.32  - 

Road construction operatives  17,106  11.64  - 

Rail construction and maintenance operatives  10,860  14.38  - 

Construction operatives n.e.c.  95,021  10.79  93 

Elementary construction occupations  204,686  9.50  345 

Employers recruiting to these roles in Buckinghamshire in the 
last year have included:
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Health and social care
Buckinghamshire’s health and social care sector provides 26,800 jobs in 1,395 businesses. Of those jobs 
10,900 are part-time. Hospital activities are the largest sub-sector providing 6,700 jobs, ahead of other 
human health activities (3,700), general medical practice activities (2,600), residential care activities for 
the elderly and disabled (2,700), and residential nursing care activities (2,100).

Employment in the sector has grown at an average of 1.3% per year since 2009.

Table 13: Availability and pay of jobs in Health and Social Care

Source: DCMS, 2016, ONS, 2016, ASHE, ONS, 2016, Labour Insight, 2016

Name Jobs in UK
Median hourly 
pay (£), 2016

Openings in 
Buckinghamshire in 

last year

Health services and public health managers and directors  49,563  24.49  268 

Social services managers and directors  39,088  20.47  - 

Medical practitioners  277,561  35.01  423 

Psychologists  27,675  18.76  58 

Pharmacists  61,304  21.49  83 

Ophthalmic opticians  18,943  20.55  - 

Dental practitioners  40,223  -    - 

Medical radiographers  37,999  17.05  109 

Podiatrists  11,900  18.01  - 

Health professionals n.e.c.  48,094  18.16  79 

Physiotherapists  48,607  15.73  144 

Occupational therapists  27,945  17.06  76 

Speech and language therapists  13,545  -    - 

Therapy professionals n.e.c.  33,535  18.07  - 

Nurses  674,773  16.58  1,839 

Midwives  42,900  -    - 

Paramedics  19,510  18.88  - 

Dispensing opticians  6,666  -    - 

Pharmaceutical technicians  31,166  12.34  - 

Medical and dental technicians  46,288  14.56  59 

Health associate professionals n.e.c.  58,915  11.69  191 

Youth and community workers  73,454  13.35  77 

Child and early years officers  41,928  11.87  - 

Housing officers  40,084  13.98  - 

Counsellors  27,249  11.13  67 

Welfare and housing associate professionals n.e.c.  106,829  12.08  132 

Nursing auxiliaries and assistants  308,505  10.12  140 

Ambulance staff (excluding paramedics)  24,639  11.60  - 

Dental nurses  47,942  -    176 

Houseparents and residential wardens  45,957  13.56  - 

Care workers and home carers  768,744  8.60  918 

Senior care workers  91,832  9.63  99 

Care escorts  16,880  9.07  - 

Hospital porters  17,814  9.72  - 

References:
Office for National Statistics (2009) UK Standard Industrial Classification of Economic Activities 2007 (SIC 2007), Palgrave Macmillan: London
Office for National Statistics (2010) Standard Occupational Classification 2010 Volume 1 structure and descriptions of unit groups, Palgrave Macmillan: London
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Employers recruiting to these roles  
in Buckinghamshire in the last year 
have included:
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For further information visit oppsinbucks.org  
or contact Marina at the Bucks Skills Hub marina.jackson@btvlep.co.uk  
Telephone: 01494 569063
       @BucksSkillsHub


